
         

 V2 Public Page 1 

 
 

 

 

 
 

 

Stellantis Anti-corruption Policy 
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Date of approval: December 18, 2023 

 
 

      

  

Stellantis is committed to the highest level of integrity in the 
marketplace and in its interactions with government personnel.  
 
Stellantis workforce must refuse all forms of corruption whether 
private or public. It is strictly forbidden to offer, promise or give 
any gifts, payments or anything of value, directly or through 
third parties, with the purpose of causing officials and business 
partners to act in violation of his or her duties and grant the 
Company any improper benefit or advantage. 
 
Transparency is the golden rule. 
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How to prevent Corruption 
 

 
 
 
    
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
         
 
 
 
 
 
 
                       
                     
 

  

 

 

 

 

 

 

 

 

 

 

 

STEP 1 

STEP 2 

STEP 3 

STEP 4 

Be aware of and apply Stellantis Ethical Rules 
Familiarize yourself with Stellantis 
Policies and Procedures and always act accordingly 

Ask for advice and report misconduct                                                                        
 
Do not hesitate to Contact Compliance Office if any red 
flags were identified and report misconduct via Integrity 
Helpline       

Identify Risky areas and Red flags 
 
Use How to work with Intermediaries and other 
Procedures as a tool to identify situations where risk is 
involved 

When dealing with 3d parties: 
• Adhere to the rules concerning gift/invitation  

giving and receiving  
• Know your partner – if necessary initiate a due 

diligence review 
• Make sure that proper controls are applied to  

the 3d parties performance and renumeration 
• Keep records 
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 Introduction 
 

1.1. Purpose 

 
This Anti-corruption Policy (“the Policy”) sets the standards to be followed by the 
Stellantis workforce to prevent any form of corruption at Stellantis.   
 

1.2. Scope 

 
The Policy applies to all the Stellantis workforce, as defined in the Stellantis Code, 
including all individuals who work for Stellantis anywhere in the world: full-time or 
part-time employees, temporary workers, contract workers, officers and the 
members of the Stellantis Board of Directors. We also expect our business partners 
including suppliers, dealers, distributors, intermediaries and Joint Venture partners, 
to act with integrity and in keeping with the spirit of      this Policy.  
 

1.3. Superseded documents  

 
This Policy replaces the following former Fiat Chrysler Automobile (FCA) and 
former Groupe PSA (PSA) documents: 
⮚ FCA Practice: Anti-bribery and Anti-corruption 
⮚ FCA Practice: Business Entertainment, Gifts and Meals 
⮚ PSA Anti-corruption code 

 

1.4. Definitions  

 
➢ Corruption: a form of dishonesty or a criminal offense which is undertaken by a 

person or an organization which is entrusted with a position of authority, in 
order to acquire illicit benefits or abuse power for one's private gain. Proposing 
an advantage with an improper purpose is already a corruption, even if it was 
never acted upon. Active corruption consists of offering an advantage. Passive 
corruption consists of accepting an advantage. Influence peddling is also 
considered as Corruption. 
 

➢ Private Corruption: refers to corruption in the context of commercial business 
between private parties. 
 

➢ Public Corruption: refers to corruption in the context of interactions between a 
private business and government officials. 
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⮚ Bribery: act of giving, promising, offering of money, favor, or something 
valuable to a person or authorizing such an act to influence the judgment or 
conduct of that person, procure services, or gain influence. 
A bribe can be commercial (that involves corrupt dealing with agents or 
employees of private third parties, such as suppliers or dealers, to secure, 
supply, or gain an advantage over business competitors) or public (that involves 
government officials). 

 
➢ Influence peddling:  any attempt, whether direct or indirect, to improperly use 

one's position, relationships, or connections to gain an unfair advantage or 
influence a decision within or on behalf of the company, with the intent to 
obtain personal or private benefits.  
Influence peddling may take various forms, such as offering or accepting bribes, 
kickbacks, attempting to use personal relationships, positions of authority, or 
connections to unduly influence the outcome of Stellantis matters, exerting 
pressure on employees, contractors, or stakeholders to make decisions that are 
not in the best interest of Stellantis. 

 
⮚ Facilitation payments: money provided to government employees whose duties 

are usually ministerial or clerical to facilitate or expedite a service that the payer 
is legally entitled to. 
 

⮚ Government officials: employees of (a) official government agencies; (b) 
government owned or controlled businesses or enterprises; and (c) publicly 
funded organizations such as the United Nations, the European Parliament, Red 
Cross etc. (local or national).  Government officials also include political party 
officials, candidates for public office and members of royal families when 
performing governmental functions.   

 
 

 Roles and Responsibilities  
 
2.1. Stellantis sets up anti-corruption rules to be followed by the workforce and will 
provide its workforce advice on interpretation of the rules, as well as trainings and 
the means to report misconduct (including Integrity Helpline).  
2.2. Stellantis will not tolerate retaliation against anyone who in good faith reports 
a concern about Stellantis operations.  
2.3. Stellantis will support employees who resist paying bribes and will forego 
contracts, sales or other business advantages to ensure compliance with anti-
corruption laws and this Policy.  
2.4. It is the responsibility of each Stellantis workforce member to read, understand, 
and comply with this Policy, and to complete any required anti-bribery and 
corruption training, as prescribed, in a timely manner. 
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2.5. Workforce is required to act with transparency, avoid any activities that could 
lead to, or imply, a breach of this Policy. If you have reason to believe or suspect 
that an act of Corruption or Influence peddling has occurred or will occur in the 
future, you must report it as provided in Section 7  below. 
2.6. The Stellantis workforce must abstain from offering, promising, or giving      
gifts to Government officials and external partners in a manner that would 
constitute Corruption (see definition above).  If you are in doubt as to whether any 
proposed course of action may constitute corruption, you must contact the 
Compliance Office before you act.  Corruption of any kind will not be tolerated and 
will result in disciplinary action, up to and including termination.  
2.7. A workforce member may not do indirectly what the member may not do 
directly. Accordingly, the prohibition of the previous section (2.6) extends to any 
attempt to offer, promise or give an improper gift through third parties such as 
agents or anyone acting on behalf of Stellantis. Knowing the business partners, you 
are dealing with and recognizing signs of corruption can help to stay compliant with 
the Stellantis ethical standards (see the Procedure "How to work with 
intermediaries").  
2.8. When on boarding third parties, the relevant business function must ensure 
third parties are made aware of this Policy and any related procedures. 
 
 

 Requirements 
 
3.1. Stellantis prohibits Corruption, both Public or Private, and Influence peddling.  
3.2 It is strictly forbidden to offer, promise or give any gifts, payments or anything 
of value to a government official, directly or through third parties, with the purpose 
of causing the official to act in violation of his or her duties and grant the Company 
any improper benefit or advantage. 
3.3. All the workforce members must ensure that any gifts or invitations they give 
out are given in a manner that would not improperly influence the judgement or 
the conduct of any external party. For detailed guideline, see Gift giving and 
receiving Procedure. 
3.4. Stellantis also prohibits the receiving of gifts, invitations, advantages or 
payments between private parties according to the requirements specified in the 
Gift giving and receiving procedure. 
3.5. Stellantis prohibits Facilitating payments whether directly made by Stellantis or 
indirectly through an intermediary. 
3.6. All interactions with unions or their leadership must be ethical, transparent and 
in compliance with the applicable collective bargaining agreement, labor law, and 
this Policy.   
3.7. It is workforce members’ responsibility when interacting with a government 
official, to ensure compliance with The Code of conduct and the Anti-corruption 
Policy. Any Stellantis participation in the development of future regulations and 
standards applicable to the entire automotive industry is conducted in a manner 
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that guarantees transparency and compliance with the law. No company funds or 
assets may be used for contributions to any political party or candidate.  
3.8. Charitable donations may be considered as a Bribe if it is given or received with 
the intention of influencing someone to act improperly, or as a reward for having 
acted improperly. Consult the dedicated Stellantis policy before giving or promising. 
3.9. Corruption often starts with a conflict of interest. A conflict of interest exists 
where one abuses his or her position for private gain. Stellantis requires its 
workforce to declare a conflict of interest as provided by the Conflict-of-interest 
Policy. 
 
 

 Transparency 
 

Every workforce member is responsible for accurately maintaining and reporting 
records of expenditures relating to gifts or travel in accordance with the applicable 
procedures. If a payment or other transaction is not reflected in Stellantis’s records 
in a manner that accurately and transparently reflects the nature and purpose of 
the payment or other transaction, that inaccurate record may be a violation of the 
law.   
 
 

 Awareness and Training 
 
Stellantis will provide training on this Policy as part of the induction process for all 
new hires. Workforce members will also receive periodic training on this Policy and 
will be asked to formally certify that they are in compliance with this Policy. 
 
 

 Consequences of non-compliance 
 
Failure to comply with this Policy may, in accordance with the severity or frequency 
of such a breach, result in heavy sanctions and potential criminal liability for the 
company, management, and the workforce involved.  In addition, personnel 
involved in the non-compliance are subject to disciplinary sanctions up to and 
including dismissal.   
 
 

 Request for advice and reporting potential violations. 
 
If you have any doubt or if you suspect that a transaction might involve corrupt 
payments, immediately report this to the Compliance Office, your direct superior or 
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via the Integrity Helpline. The whistleblowing system offers reporters strong 
protection and confidentiality.   
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 Anti-corruption program key elements 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Stellantis implemented a range of policies and 
procedures which cover all major areas such as 
bribery, conflict of interest, gifts and 
entertainment, reporting mechanisms, charitable 
giving etc. 
 

On a regular basis Stellantis work force members 
are subject to anti-corruption training, which 
considers legislation and Stellantis’ anti-corruption 
requirements. The training is provided online, and 
completion tracking is implemented. Furthermore, 
virtual and live classrooms and trainings dedicated 
to particular relevant topics and impacted groups 
are scheduled. 

Anti-corruption risk assessment is an integral part 
of Enterprise risk assessment program. Lead by a 

dedicated team with support of the Compliance 
champions network this process is caried out on 

annual basis. Risks identified form a risks map. 

Stellantis Integrity Helpline was established to 
provide workforce members an opportunity to 

report actual or potential misconduct, declare 
conflicts of interest and gifts received and 

provided. Misconduct can be reported openly or 
anonymously. The Company ensures protections 

of whistle-blowers. 

Stellantis is dedicated to a “Know your partner” 
philosophy and developed relevant process to 
evaluate it is counterparts. 

A network of compliance experts within 
Regions/Brands/Global functions ensures two-way 
communication and permanent support of 
business teams. 

Internal Audit assesses the anti-corruption 
program's effectiveness by conducting periodic 
internal audits and findings from these audits are 
used to improve the program. 

Disciplinary measures will be applied to workforce 
members who engage in corrupt practices. 

Stellantis’ CEO and Board oversee the entire 
anti-corruption program and set the tone at the 

top, a dedicated Chief Compliance Officer, 
Global and Ethics Committees ensure its 

effectiveness. 

Program Leadership and Oversight Policies and Procedures 

Risk Assessment 
 

Training and Education 

Speak Up 
 

Due Diligence 

Internal Audit 

Compliance Champion Network 
 

Disciplinary Measures 
 

 
Key 

Elements 
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 Version history 
 

Version Approval Description 
V1 December 13, 2021 Initial version 
V2 December 18, 2023 Added Influence peddling definition and 

provisions, how to prevent corruption steps, 
clause 8 updated, new clause 9 added 
Summary of Anti-corruption program key 
elements 

 

 

 
 


